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President’s Message
by Kyle Merritt Superintendent, Eaton Golf Club

A Happy New Year to all our RMGCSA members!
I would like to take this time to thank our members for 
the opportunity to serve as the 2021 President of this 
industry-leading association. I have spent the last five 
years on the board learning from the many great board 
members and leaders of our association. I look forward 
to continuing in their footsteps to lead the RMGCSA with 
the dignity and respect it deserves. I promise to put our 
member’s interests at the forefront of our decisions. I 
have really enjoyed all the friendships that I have made 
throughout this journey and I look forward to making 
many more in 2021. Please feel free to reach out to 
me at kylem@eatoncc.net if you have any questions, 
comments, or concerns.

As we move past 2020 we all will have different memories of this tumultuous year. It’s 
probably not the easiest year to look back on to find positive memories. One positive I 
always come back to is the game of golf and how it helped me get through the year. I 
am so grateful that I was able to go to work every day in a safe environment and had a 
network of colleagues that were only a phone call away for support. This not only provided 
me with some sense of normalcy but also with a sense of purpose. It was amazing to see 
all the faces on the golf course from the first time golfers to the golfer that had given up 
the sport for any number of reasons years past returning to the game. Their sense of joy 
and excitement of just being outside the house and doing something normal made all the 
long hours and “what am I going to do now” moments worth it. Golf also provided me with 
my own outlet of joy, I spent many weekend afternoons and evenings walking the fairways 
with my wonderful wife, Melissa, and the many friends we have made at the golf course 
over the years. It is my hope that as 2020 fades into the past, golf does not fall into the 
same category as sourdough bread baking, dancing TikTok videos, and Zoom calls, just 
another fad of the 2020 pandemic.

I feel it is our responsibility as golf course turf professionals to help carry this
momentum and use it to grow the game and industry that has given so much to us. I 
look forward to working with my fellow board members to lead this charge. I would like to 
thank the board for their commitment to this industry and for the time they will give this 
upcoming year.

Immediate Past President/Special Events – Tim Davis: First I would like to thank Tim 
for all his time and effort to navigate us through a tough 2020, we were very lucky to have 
Tim leading the way. As immediate past president Tim has the honor to plan any special 
events which include the 2022 GIS hospitality event in sunny San Diego!

Reporter - Paul Sibley: As vice president, it is Paul’s responsibility to gather content for 
The Reporter, we are always looking for additional stories and input. Please reach out to 
Paul if you would like to provide anything.

Government/Legislation – Mitch Savage: There is not a more important time to have 
someone so capable of leading this committee! Mitch will have his hands full with 
potential pesticide regulation bills and promoting pollinator protection programs within 
our industry. Please look out for additional information on potential legislation as we 
move closer to the upcoming session. 

Continued on page 3...
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President’s Message
by Kyle Merritt Superintendent, Eaton Golf Club

Golf – Griff Rainford: Griff has the fortune to bring back some of our most missed events of the last year. I look 
forward to seeing many of you again at one of our man summer golf events. If you would like for your course to host 
an event, please reach out to Griff to get on the list.

Membership/Rounds for Research – Kevin Klemenz: Kevin is tasked with all important responsibility of recruiting 
and retaining members. As leaders of your facility please look at the different ways you can get your staff to be 
part of this association. We offer many different memberships that will help your employees grow, as well as our 
association.

Scholarship - Jeff Wichman: This year we will again be giving out two $2,500 scholarships! This is always one of the 
most difficult decisions the board must make but also one of the most rewarding! Scholarship applications will be 
due this spring, please watch for deadlines.

Education – Aaron Fankhauser: 2021 could be a game-changer for how the RMGCSA provides additional education 
to our membership. Aaron will look at different ways to expand on our online pesticide classes to provide education 
remotely. He will also be working on organizing in-person education events.

Public Relations - Kevin Kallas: Kevin will continue to look for new and creative ways to promote our mission, 
members, and the game of golf. If you have any good stories, pictures, and info that you would like to share please 
reach out to Kevin.

Annual Conference - Jeff Wichman: Jeff will also act as the liaison between the board and the Conference 
committee headed up by Steve Sarro. We cannot express how excited we are at the possibility of having an in-person 
Annual Conference in 2021!

Assistant Superintendent Liaison – Josh Matheny: Josh will help organize the assistant outing set for this summer. 
He will also be looking at additional education opportunities and networking events for class c members.

Past President Council – Scott Robins: Scott has the difficult task to make sure I don’t lead us too astray and to 
help provide historical context to past decisions by prior boards.

RMGCSA Voting Delegate - Scott Phelps: Scott is the liaison between GCSAA and the RMGCSA. Scott will also vote 
on our behalf for any national elections and bylaw changes at the direction of the board of directors.

Affiliate liaison - Robert Gonzales: Robert acts as the liaison between the board and the affiliate members. 

We all look forward to a more “normal” 2021, if you would like to help volunteer on any of the above committees 
please reach out to me or the committee chair.
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First, I would like to wish all of you in the RMGCSAA community a Happy New 
Year!
I struggled to come up with a topic to share with the Association for this 
edition of the newsletter, just like I struggled throughout the year to deal with 
all that 2020 presented.  One of my core philosophies, that I have shared with 
my children as well as many employees, is that if you learn something from 
a negative situation it becomes a positive and valuable experience.  As the 
season has wound down, I have begun the process of reflecting on the past 
year and there are some good things that have come out of it and there are 
also some things that I need to learn from and work on as well.  The issues 
associated with the stresses in this industry and mental health awareness 
has started to become more publicly discussed in recent years and I think 
that 2020 was a challenge for a lot more people and I want to reflect on my 
experiences this year not only for my benefit but hopefully for others as well.

Probably the best thing to come out of 2020, for me, is that we have taken 
huge strides in restoring my 1964 Mercury Comet.  We have removed everything from the firewall forward, the engine 
is currently being rebuilt, we have grinded, sanded, cleaned, and primed most of the engine bay and front clip.  Once 
the front clip and engine bay are painted, we will be replacing the suspension components, converting the drum 
brakes to disc brakes, and re-installing the engine.  The most rewarding part is that my wife has joined me in the car 
barn to increase productivity and provide some much-needed time together.  Something that I have not been good at 
over the last few years because of my tendency to put work first. 

Another positive from this year is Golf as an industry seems to be surging during these unprecedented times.  I am 
proud to be a Superintendent and glad that we as an industry could provide a safe recreational opportunity to the 
golfers in our region.  This year was a great year for hiring seasonal staff as well.  I encountered record numbers of 
applicants that were out of work due to the pandemic and was able to provide extended hours of work due to the 
record number of rounds we recorded this year.  Hopefully, these trends will continue in the future, especially the 
availability of seasonal staff. 

Furthermore, hosting an RMGCSA event at Highland Meadows was a huge highlight for the year.  While this created 
some nervous moments, it was a good opportunity for me and the Highland Meadows staff to rally and come together 
to provide a much-needed golf outing for the association.  As the newly appointed Golf Committee Chair, I would highly 
recommend to all members of the association to host an event in the future.   The association is always looking for new 
and different venues to host events throughout the summer and early fall.   In reflecting on it, I loved the opportunity 
to have 100 or so of my closest friends and peers over for the day and I cherish the compliments and thanks that I 
received. 

Friendships, networking, and interacting with peers were all made difficult this year, adding to the stresses and 
uncertainties associated with a pandemic, politics, finances, and racial inequality have led to very emotional and 
difficult times for a lot of people, me included.  I am truly amazed at how polarizing every aspect of 2020 has become 
and unfortunately, as the year wore on all its stresses led me to some unhealthy behaviors.  Thankfully, I have a wife 
that is far more intelligent and aware of my tendencies than I and with her help, reflection on my part as well as some 
outside help I will learn from 2020 and it will be a valuable experience.  Stay Happy and Healthy.  

by Griff Rainford, Superintendent, Highland Meadows Golf Course

Director’s Corner
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Describe Your Facility 
Pinehurst Country Club is a 27-hole facility designed by Press Maxwell in 1958.  
It is located in the Denver Metro and currently has around 900 members.  Our 
18-hole championship course is a great test of golf, and has some cool history 
to it. In addition, our 9-hole course is great for overflow play and our junior 
program. Both courses don’t play very long, but tough green complexes and 
surrounds defend them. 

What do you like about your team at your facility? 
At our facility I really think we do a really good job of embracing different roles 
with common goals. We have a lot going on at the club even outside of golf and 
I think we do a great job as a crew reaching membership expectations. Both 
our mechanic and irrigation tech have years of experience, and they really do 
a lot of under the table work that keeps our daily operations running smoothly. 

What would you tell someone that is interested in getting into golf course 
management?
If you like the game of golf, enjoy meeting new people, and learning new things 
frequently then this is a great industry to get in. There are many different routes 

that you can take depending on what you are looking to do.

How many years have you worked in golf and how did you get started in the industry?
I have been on a golf course for 5 years. Originally, I started off working an internship in a research forest and realized 
how much I enjoy working outdoors. I was already interested in plant biology and loved playing golf, so I decided to 
combine the passions and got started on a campus golf course at Ohio University. Once I began working on a golf 
course there was really no turning back.

What’s the most rewarding part of being an assistant for you?  
The most rewarding part of being an assistant to me is probably the relationships I have developed over the last few 
years. Daily training and teambuilding is a constant challenge, and I enjoy managing a large crew. It takes time to train 
expectations, and it’s satisfying to see everything come together throughout the season. 

What’s your favorite hole on your course and why?
Hole fifteen is my favorite on the course. It is straightforward short par 4 that requires a precise second shot into the 
green. The green is one of our most sloped greens on the course and you can get yourself into trouble really quickly if 
you miss in the wrong spot. 

What do you do when you’re not at work?
When I am not at work I really enjoy spending time in the 
mountains or playing golf around Denver. 
Skiing, hiking, concerts, and traveling home to see family and 
friends would also fall on that list.

Favorite sports team? 
Ohio State

by Kyle Kramer, Assistant Superintendent, Pinehurst Country Club

Assistant Spotlight
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Describe Your Facility
Thorncreek is an 18-hole golf course with practice facilities and restaurant.  The 
course is owned and operated by the City of Thornton.  Thorncreek was designed by 
Baxter Spann w/ Finger, Dye, Spann and was constructed by Valley Crest.  The course 
originally opened in 1992.  Baxter Spann and Landscapes Unlimited returned in 2016 
for a major renovation of the golf course which reopened in 2018.

What's the biggest challenge you face with your facility?
Definitely the high sodium in the water!  The majority of our water comes from the Big 
Dry Creek which is primarily treated waste water from Broomfield and Westminster.  If 
we don’t irrigate or receive timely natural precipitation the thin areas, bunker sand 
and ball marks all show the white crust – I call it snow in summer!  From a cultural 
and agronomic standpoint, we go through great lengths (and expense) in dealing with 
this water and the challenges it presents in growing turfgrass.  Thankfully we have a 
separate irrigation system delivering potable water to the greens, surrounds, DRT and 
clubhouse grounds (thank you Brian Keighin!)

What's the biggest change while being in the golf industry?
I feel like hiring and retaining seasonal staff has become increasingly difficult over the years.  We live and die by seasonals.  
I can tell you that when duty calls – I’m always willing to mow fairways.

What do you like about your team at your facility?
I feel very fortunate to be surrounded by such talented team members.  As a whole, our FT staff has an incredible about 
of education and years of experience and they make my life here at Thorncreek so much better.  These guys are good at 
what they do and anything that is going right here is because of them (period!).  I also consider our vendors, contractors 
and designers part of the team that help make us successful.   

What are you getting right at your facility?
I’m pleased with the water management.  Staff uses core samplers, moisture meters and on-site weather stations to 
determine nighttime irrigation.  In our case – there’s no benefit to applying anymore “salt water” than needed!

How many years have you worked in golf and how did you get started in the industry?
I took a seasonal position at Castle Pines Golf Club back in the spring of 1983.  I had just finished my first year of college at 
Ft. Lewis with the intention of getting a Forestry Degree – after working a short while at Castle Pines I decided to transfer 
to CSU and pursue a degree in Turfgrass Management.  The superintendent at the time, Phil Wycoff helped me in the 
transition. That was 37 years ago!  I’ve worked at 12 different courses over that timeframe.

What do you do when you're not at work?
I really enjoy hiking, fly-fishing and wood working – I need solitude once in a while to get recharged.  I’ve been accused of 
being a loner but I come out of my shell once in a while.

Favorite restaurant?
Honestly, my backyard.  I enjoy outdoor cooking much more than going to a restaurant.  

What’s your favorite tool in your cart?
The paint gun.  If I have my paint gun out, it usually means something is about to get better.

Tell us a little about your family?
We just celebrated our 30th wedding anniversary a few weeks ago and my son and daughter have both been married in the 
last year.  My son and his wife are expecting their first child in April, a baby girl.  I really look forward to being a grandparent!

by Doug Fisher Superintendent, Thorncreek Golf Club

Superintendent Spotlight
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What is your current affiliate company and your position? How long have you been in this 
position?
I am a Territory Manager with Aquatrols since January 2020.

Where are you based out of and what territory do you cover?  
I am based out of San Antonio, Texas and cover Colorado, New Mexico, Kansas, Missouri, 
Oklahoma, and Texas.

What are the responsibilities of your company to our industry, and how is your company 
involved with RMGCSA? 
Aquatrols is the world leader in the development of soil surfactants to optimize soil, water, and 
plant interactions.  We are here to assist turf managers in the RMGCSA with all of their water 
management needs and support the efforts of the association for the betterment of its members 
as well as the environment of which we are all stewards.

What might we be surprised to know about your company?
Aquatrols began in 1955 and was the first manufacturer of wetting agents for the turfgrass industry but have recently 
expanded our portfolio to include a nutritional line from Redox as well as a line of Active Ingredient products.

Did you go to college?  If so, where and what major did you graduate with?
I graduated from the University of Tennessee with a B.S. in Ornamental Horticulture & Landscape Design with a Turfgrass 
Management emphasis.

How and when did you begin working in the golf industry and what do you like most about it?
I began my career in the golf industry in college as a turfgrass intern at Pinehurst Resort and Country Club in North 
Carolina.  From there, I began my professional career as an Assistant Superintendent in Naples, Florida.  Just like most 
of us, I enjoy being outside and seeing the work that is accomplished on a daily basis.  As my career path has changed 
to “the other side of the desk,” I enjoy helping Superintendents solve problems and hopefully make their lives a little less 
stressed in the process.

Tell us a little about your family, and what hobbies or activities you participate in when you are not at work?
 I have been married to my best friend for 17 years and we have two awesome kids ages 8 and 12.  When not working, I 
enjoy cooking outdoors and playing golf, especially with my 8-year old son who just started.

What are the biggest changes you have seen in the profession since you began your career? Or, what are the most 
important changes that the company has seen in the past 5-10 years?
There are many things that have changed in the last 20+ years I’ve been in the business, but like everything else in our 
world, it seems technology has really changed how we manage turf.  With the advent of tools such as moisture meters and 
GPS sprayers, turf managers are much more equipped to make decisions on the course and be much more precise in their 
applications that save water and reduce inputs which in turn saves time and money.  

Do you regularly attend RMGCSA meetings or events, if so why are they important?  
I attend as many RMGCSA events as I can.  Because it is such a great group of people working in one of the most beautiful 
places on earth, I try to prioritize my travel schedule around those events. 

            Continued on page 11...

Affiliate Angle
by Daniel McCann, Territory Manager at Aquatrols
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What would you like other people to know about RMGCSA?
I travel and get to be a part of many superintendent chapters in my territory.  RMGCSA is one of the elite chapters.  
In the limited time I have been around this group, I have enjoyed the people so much.  For young superintendents, I 
would suggest attending as many RMGSA events as possible to continue to grow your network of friends on both the 
Superintendent and Affiliate sides of the business.

You know a lot of people in our industry. What are they saying are the biggest obstacles to overcome for them to be successful?
One of the biggest obstacles to success for many superintendents is labor.  

You get to see many facilities and properties. What is an interesting new or innovative practice you have seen?
There are so many new practices out there that are typically shared through social media, so it would be difficult for me to name 
them.  But that’s one other thing that has changed so much in the last 10 years, social media has become a great avenue for 
information sharing.  But like anything, it must be used wisely.

Affiliate Angle
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The Greatness of Turf Professionals in 2020
by Dave Wilber

 There is little question that the year 2020 will be remembered in ways that few years could compete with. 
However you look at what humans have been faced with, it is clear that we didn’t expect what we have experienced. 

 As turfgrass professionals, we are, to a point, gifted with the innate sense of how to handle the unforeseen. 
Be it weather, or staff or a myriad of different things, the job teaches us to deal with the unexpected. As our country 
began to face unfamiliar ground early in the year, my phone would ring. A voice on the other end would run down all 
the various flavors of what a Superintendent and their staff were facing. Those conversations were often difficult. 

 I am no stranger to getting calls under crisis. Most of them have come due to weather events. Hurricanes, 
Floods, Fires, Massive Storms, etc. all can create true chaos when they destroy a golf course. I’ve gotten the calls 
from turf managers after big events went wrong, such as the time the head groundskeeper for a major league 
baseball team called during the middle of a doubleheader. Guns ‘n Roses and Metallica played his place that day 
and they left no turf untouched as the securing barriers came down and the concert goers had a nice grass fight. 
72 hours later the team was to return home in contention for the league pennant. Crazy. Things like this can cause 
turmoil, but in the end, the emergency resolves and life returns to some kind of normal. A sprint, or series of them. 

 Now 2020 comes along with COVID-19. And it has become nearly a yearlong Marathon. In early February, 
I spoke at a Superintendent’s meeting in Michigan in early February. Already, people were wearing masks in the 
airports on my way there. At dinner the first night, I sat with a group of Supers and PhDs and other industry types and 
we talked about what might happen. Two days later, through a set of airports with even more masks spotted, I knew 
change was coming. And had no idea how to deal with it. A month later, I was forced to cancel trips to Australia, New 
Zealand and Asia where I was excited about consulting, golfing and speaking.

 And the phone began to ring with conversations I had no idea how to have and quite frankly had very little 
answers for. It was easiest just to tell everyone I talked to that I wanted them to be careful and that Golf and Turf 
had to take a second place to Health and Safety and Family. The conversations were sublime. And I listened to Men 
and Women who were genuinely confused. And who were often being asked pull off minor miracles. I took all of 
this as I have taken every challenge. Digging in and looking for info and for ideas. And the ideas circulated. Bunker 
Rakes removed? Yes. Pool Noodles filling cups? Sure. Social Distancing? You bet. And the ideas went on and on. And 
on. And for sure it was clear, that Superintendents were looked at as the leaders at their facilities to make things 
happen. And they did. And they still are. I have never ever seen so many amazing feats as I have seen in 2020. From 
the top of our business to the bottom, “greatness” is the only word I can come up with.

Continued on Page 13...
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The Greatness of Turf Professionals in 2020
 But, there has been a dark side. There always is. And for some, they have lost staff or family members to 
COVID and even more dark, suicide. There have been some facility closures. And a good many people in the Sales 
and Service professions have had their incomes dramatically impacted. We don’t want to talk about the dark stuff. 
That’s human and normal. I get it. But it exists and if there is darkness in your mental health state, please take this 
seriously and find help. There is no shame in seeking it.

 Last month, I participated in a Mental Health and Mindfulness Panel for The British Columbia GCSA. Done by 
Zoom. It was awkward at first, but as we spoke about the things of 2020, it was clear by the comments in chat, that 
what everyone needed was to feel support. It was also clear that most Superintendents and Assistants and Affiliates 
attending the talk were missing that amazing “X Factor” of an education event. I’m talking about the conversations 
that happen in the hallway and over food and drinks. That much was clear, if nothing else was. And I was asked, 
“What do we do about this?” All I could think of was to talk about the need for all of us to do what we can to stay in 
contact with each other, even if the means is via phone or webcam or whatever.

 As I have been talking a lot about mental health and mindfulness, the last few years, telling my tough story, 
hearing the stories of others, it has been rewarding to see all the resourceful ways turf professionals have responded 
to the awareness that we Turf People are also Humans. My hat goes off to all of you for your brave and selfless 
contributions to Golf, to your employers, to your families and to yourselves. I never doubted that Turfheads would 
come out on top in my book and in the books of many others. 2020 will be remembered for a lot of things. Let’s not 
forget the glorious and (yes, I am using this word) heroic contributions we all make in every facet of our lives.

(Dave Wilber is an independent Agronomic Advisor living in Littleton, Colorado and a proud member of the RMGCSA, 
the first Local Chapter he joined, back in 1986)
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In Memory of Theodore "Ted" Hunker
Theodore “Ted” Hunker, age 62, surrounded by his loving family, went 
to his heavenly home on December 19, 2020 after a valiant brief 
battle with cancer. His devotion to his family and his firm belief in God 
supported him in his struggle and ultimately gave him peace. 

Ted was born on November 23, 1958 in Pueblo, Colorado to his 
parents Lewis and Betty Hunker who survive him today. Ted went 
to Pueblo South High School and then to Colorado State University 
where he earned a degree in agronomy. He went on to manage 
outside operations of several golf course communities in California, 
Colorado, Connecticut and Ohio including, among others, The TPC at 
RiverHighlands, Tartan Fields Golf Club and most recently Safari Golf 

Club. He took tremendous pride in delivering a high quality golf experience for all who played his courses. 

Ted was blessed with a large and loving blended family. He married the love of his life, Ann Marie Whalen, on October 
19, 1996 embracing her children Eric and Amanda Osswald. Within one year, they were blessed with the birth of twin 
girls, Kendall and Morgan. Ted deeply loved his family. He helped raise his children in a Christ-centered manner. He 
spent countless hours watching school and club activities, along with high school sports. Ted could be found on the 
sidelines for almost every college sporting event his children were involved in, from Eric’s Xavier soccer to Amanda’s 
Cheerleading at USF, to Kendall’s Miami Field Hockey games (vuvuzela in hand) and Morgan’s Penn gymnastic meets. 
He left a positive impression on all he met in those programs. 

Ted loved being outdoors and always made sure his home, in particular, his lawn and pool area were immaculate. His 
dogs, Toshka, Sarah, Gail, Chase and Dash never suffered for attention either. Ted also loved playing tennis, our 15 
plus year euchre club, playing in the Roundwyck Cup and hanging out with friends, neighbors and family.
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RMGCSA New Member Roll Call 
New Member Roll Call:

• David Marcucilli, Principal Designer, Bell Mountain Golf 
• Logan Baker, Assistant Superintendent, Cherokee Ridge Golf Course
• Nick Brown, Service Manager, Rocky Mountain Pump & Controls
• Daniel Ramirez, Assistant Superintendent, Cherokee Ridge Golf Course
• Tony Hahn, Division Manager, Denver Commercial Property Services
• Joshua Matheny, Assistant Superintendent, Meridian Golf Club
• Mark Pickrel, Agronomist, Wilbur-Ellis Company
• Jay Kellebrew, Assistant Superintendent, TPC Colorado
• Wes Eppele, Sales Specialist, BASF Corporation
• Greg Tyler, Equipment Manager, Harmony Club
• Andrew Wilfahrt, Second Assistant Superintendent, Copper Creek Golf Course
• Nick Lott, Assistant Superintendent, Copper Creek Golf Course
• Andrew Conner, Valley Country Club
• Ryan Richardson, Assistant Superintendent, Ironbridge Golf Club
• Greg Wiitanen, Assistant Superintendent, The Country Club at Woodmoor
• Corey Borton, Golf Course Mechanic, Buffalo Run Golf Course
• Eric Greytok, National Sales Manager, Macro-Sorb Technologies SMS Additive Solutions
• Mark Milenski, Agfinity Inc.
• Kurt Lieberkncecht, Agfinity Inc.
• Zach Kuenzi, Western US Territory Manager, Prime Source, LLC.
• Jason Cook, Golf Course Superintendent, Perry Park Country Club

RMGCSA Products Available 

Sherpa Lined Flannel Jackets
Available Sizes: Medium, Large, & X-Large
Logo located on left sleeve

Tempercraft 64oz 
Green Growlers

Shop Online NOW!



18

Supporting the organization and those businesses that support us.

Platinum Partners ($4,000+)

Gold Partners ($3,000 - $3,999)

Please consider our sponsors when making purchasing decisions. These industry partners are dedicated to helping 
you run successful operations and be profitable businesses.

2021 Industry Partners
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Supporting the organization and those businesses that support us.

Silver Partners ($2,000 - $2,999)

Please consider our sponsors when making purchasing decisions. These industry partners are dedicated to helping 
you run successful operations and be profitable businesses.

Bronze Partners ($1,000 - $1,999)

2021 Industry Partners



The Reporter
Official Publication of the Rocky Mountain Golf 
Course Superintendents Association12110 N. Pecos St., Suite 220

Westminster, CO 80234
Phone: 303-255-9611

April 26th, 2021  West Slope Meeting
    Redlands Mesa Golf  
    Course
    Grand Junction, CO

July 13th, 2021  Annual Tournament
    Lone Tree Golf Club &  
    Hotel, Lone Tree, CO

Nov. 2-3rd, 2021  Annual Conference
    Denver Marriott West
    Golden, CO

smile.amazon.com/ch/26-4323076 

Stay connected: like and follow:

facebook.com/Rocky-Mountain-Golf-Course-
Superintendents-Association

twitter.com/RMGCSA

rockymountaingcsa

Calendar of Events...
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